
The Res Herald 

Reasons To Be Proud! 
Winners from the 2015 Annual Students concert

Caption: Winners from various residences as well as staff from the Arts and Culture Department along with the pannel of     
judges. Special Salute to all the participants from all the residences. 
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What was the vision for 2015’s 
Campus life concert?

Brand L. Matiwane who is the 
cultural association officer at 
NMMU is the facilitator of the 
event. His vision for this year’s 
Campus life concert was ele-
gance, a cohesive structure 
and a good representation 
of diversity through perform-
ing arts. He also emphasised 
on the inclusion of other fac-
ets that were not part of the 
concert previously. “The vi-
sion is simple we wanted to 
showcase a variety of acts 
that have not been part of 
the concert before”. These 
may vary they could be in-
dividuals, groups, on and off 
campus residences. 

What obstacles did you face 
when you were organising 
the event?

“There was a shortage of 
time, between the audi-
tion(s) period and right 
through to the day of the 
concert which hindered 
with the preparation process 
leading to the concert day. 
There wasn’t enough time 
to coach the various resi-
dences that participated in 
the concert. One can’t help 
but wonder how you get to 
everyone successfully with 
enough passion”

We worked with a team of six 
members from the depart-
ment and an additional SRC 
member, asks were equal-
ly delegated to the team 
members to ensure that the 
concert is of an exceptional 
and satisfactory standard.

This was indeed achieved, 
the turn out was amazing 

Caption: Some of the Department of Arts and culture staff: (From Left) Mr Siyamthanda Spaji, Ms Nicki-
Anne Rayepen, Mr Lubabalo Brandon Matiwane and Ms Grace Kelley

   In conversation with Brandon L. Matiwane and Nicki-Anne Rayepen

Every year NMMU hosts the 
Campus life festival which is 
an interactive way for all the 
students and residences that 
are part of NMMU to social-
ise and engage in fun filled 
activities. 

This year’s festival took place 
from the 20th of February to 
the 21st. There was a special 
touch to the event because 
NMMU celebrates 10 years 
of existence! Therefore all 
energies were sky high, ex-
citement was buzzing at the 
sports centre as all partici-
pants were eager to show-
case their talent to their fel-
low students. 

Have you ever taken a mo-
ment and thought of who 
is the driving force behind 
such and extraordinary 
event a nd their vision of the 
concert? 
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By: Anelisa Madwe 

Meet The Living and Learning Programmes   
RSAs

Viwe Ndayi
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Tafadzwa Kachara
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Co-ordinator

Spuxolo Toni 
Mentors and GCI

Anne Ondigo
Computer Lab and Study 
Center

Editor’s Note

Racheal Chasakara
Student Housing Disciplinary 

Caption: Nolusindiso Hleko

We all come to university with 
one goal in mind, and that 
is to get a degree so that 
we can be qualified for our 
dream jobs and live happily 
ever after. However the time 
whereby employers used to 
hire people solely based on 
the fact that they have a de-
gree has come and passed.

Employers now look for can-
didates who posses more 
than just a degree.  They 
want people who are team 
players, good communica-
tors, people with good inter-
personal skills, crisis manage-
ment skills and more. You do 
not get these skills simply by 
attending your classes, pull-
ing all-nighters and getting 
that degree. One thing I wish 
someone had told me way 
back when I was a first year is 
“Get involved”. By simply be-
ing in a higher education in-
stitution you expose yourself 
to many opportunities to de-
velop yourself as a person, so 
why not take advantage of 
these opportunities so that 
by the time you leave,

you have more than a de-
gree to your name, you 
stand out from the crowd. If 
you want to be that person 
employers want, then start 
now. 

As Kim Elliot from BTC usually 
says “Get off your Umtara-
ra” Join a society, join an 
organization, do com-
munity out-reach, attend 
development workshops, 
do anything that will ben-
efit you academically and 
intellectually, you will thank 
me later. Not only will these 
increase your chances of 
getting employment but 
they will help in building your 
confidence. A wise man by 
the name of Og Mandino 
once said “Your only limita-
tions are those you set up in 
your mind, or permit others 
to set up for you”. Until next 
time, take care.
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and the competition was 
tight!. All participants had 
their A game on and put 
their best foot forward.

Up close and personal with 
Brandon.

Have you ever been in a 
situation where you had a 
challenge and you had to 
choose to either take the 
easy way out or fight through 
the challenge?
Brandon: Yes I have been in 
a number of challenging sit-
uations and I have always 
taken the challenge as a life 
lesson

What motivates you to con-
tinue co-ordinating such 
wonderful events?

Brandon: The concert itself, 
to see how different groups 
blend together and fight it 
off in this journey. Seeing the 
satisfaction of the contest-
ants after showcasing their 
talents and the recognition 
of these individuals which 
opens opportunities for them 
within the NMMU commu-
nity. Lastly the end result of 
the event, the success of it is 
even more fulfilling. 

Three words that describe 
Brandon?
Brandon: hard working, fun, 
fabulous

Your definition of art is?
Brandon: art is innovation, 
creativity, an element of 
freedom and it is diverse.
Nicki- Anne Rayepen who is 
the administrator in the de-
partment and the Madibaz 
cheerleaders choreogra-
pher was happy to be part   
tof the organising  

committee of the event. 
“I look up to Brandon as it 
was his fourth year running 
the program, he guided us 
and delegated tasks to be 
completed efficiently, work-
ing around our schedules 
to make it convenient and 
comfortable for us.”

When asked about her ex-
pectations about the talent 
of the concert she respond-
ed by stating that she did not 
expect to find as much talent 
as they did. “I was shocked 
at what it revealed, so much 
talent that is unknown” 

Was your patience tested in 
the process?

Nicki-Anne: Not necessarily 
however there were physi-
cal implications but passion 
is a part of it, understanding 
that this is a demanding job 
therefore all needs to be ac-
complished in due course.

What obstacles did you 
come across during this pe-
riod?

Nicki-Anne: Well juggling my 
responsibilities for the event  
with the varsity cup cheer 
leading choreography.

Up close and personal with 
Nicki-Anne

Have you ever been in a 
situation where you had 
a challenge and you had 
to choose to either take 
the easy way out or fight 
through the challenge?
Nicki-Anne: Personal-
ly striving for excellence 
pushes me not to take the 
easy way out.

What motivates you to con-
tinue co-ordinating such 
wonderful events?

Nicki-Anne: The growth that 
comes with the experience 
and practical implemen-
tation of theoretical knowl-
edge. The relationships 
formed by working with peo-
ple on a staff and student 
level.

Three words that describe 
Nicki-Anne?

Nicki-Anne: Ambitious, 
Friendly, competitive.

Your definition of art is?

Nicki-Anne: Art is freedom

Campus Life concert 2015 
was truly remarkable with a 
good outcome of partici-
pants in the various catego-
ries of the event. It also had 
an interesting outcome as 
TASA a religious society who 
were first time participants 
this year won the number 1 
spot overall. South Point then 
led the crowds as they won 
the spirit cup for the first time.

A big congratulations to 
these groups they truly rep-
resented diversity and uni-
formity. 

For more information about 
up and coming events by the 
department of Arts and Cul-
ture be sure to connect and 
follow them on facebook 
@ NMMU Arts and Culture, 
twitter @ArtsCultureNMMU, 
on YouTube @ArtsandCul-
tureNMMU and on Instagram 
@Arts_and_Culture_NMMU
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South Point residence be-
come the first off campus 
residence to win the Spirit 
award category, ending a 
two year drought for the off 
campus residences. South 
Pointers were on top of their 
spirits at the Campus Life Fes-
tival that was held on the 21 
February 2015.

The prestigious event was 
held at the NMMU’s Madibaz 
stadium. The event boast-
ed with all the NMMU’s res-
idences, both on campus 
and off campus taking part 
in variety of activities such as 
the concert that took place 
a day before the festival to 
get everyone on the right 
mood before the big day. 
There were also sport activ-
ities such as rugby, soccer, 
rowing, athletics, chess and 
netball to name a few. 

On top of that there was the 
formation that is a tradition 
being performed by the first 
years from each residence 
fueled by the residences 
singing on top of their voic-
es throughout the arena. The 
spirit award has long been 
won by the on campus res-
idences, over the two years 
Xanadu/Melodi(2014) and 
Letaba/Lebombo(2013) 
dominated in this category. 
But this year the boys and 
girls in bucket hats changed 
the game as they made sure 
that the bragging rights be-
long to the CBD outfit.

Tebogo Sebake, 3rd year ag-
ricultural management and 
a primarius at South Point 
concedes that it all comes 
back to the willingness and 
a huge role being played 
by the HKs. “Being an HK or 
house com is something that 
you decide to do out of your 
own free-will. You must be 
willing to work with the

 students at large, especial-
ly the new students as they 
battle with the transition 
from high school to varsi-
ty. But also importantly, we 
have to make sure that they 
feel at home and be positive 
in terms of their expectations 
academically and events 
like these make up for that.”  
The much anticipated event 
was not negatively affect-
ed by the rather unfriend-
ly weather on that day for 
Pointers.

“The key to win or to do well 
in any competition you need 
a solid foundation. For this 
event, first years are of pri-
mary focus. We had to make 
sure they felt happy and con-
fortable before we began 
with our preparations. Our in 
house orientation program 
played a huge role in that 
regard. We invited all the first 
years together with seniors. 
The aim was to demonstrate 
to the first years

South Point residence on ‘point’ as they 
snatch the Spirit award!

Caption: South Point residents at the NMMU Xerox stadium during the prize announcements. 

By: Malwande Ntlangula
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how the other seniors treat us 
as their house committees. 
As soon as we passed that 
phase, we were able to work 
with them well but of course 
there were challenges there 
and there”.  Mr Sebake ad-
mits that it was not a walk 
in the park as they encoun-
tered some challenges that 
raised red flags along the 
way.

“The negative influence 
from seniors to some of the 
first years gave us problems, 
especially from those who 
share rooms with them.  But 
I can say with confidence 
that we had dealt with that 
effectively.  The day before 
the event we as the HKs held 
meetings with each floor in 
all our three buildings. We 
were able to talk to a rather 
manageable number of stu-
dents. It is easier to deal with 
a smaller number than a big 
one. We persuaded them 
to come in their numbers to 
the event. We stressed how 
important it was for them to 
be there, to make sure that 
our presence is felt and we 
obtained positive reaction”.

Pointers came in numbers 
and their presence was felt 
indeed as they won the Spir-
it cup. Hard work and dedi-
cation earned them positive 
results in the end. It was not 
an easy encounter though 
as the other residences sang 
on top of their voices too but 
it was up to the judges to de-
clare them the winners. South 
Point residence was impres-
sive in other categories as 
well. Their soccer, chess and 
rugby teams claimed silver 
medals and bronze in the 

men’s rowing. They were po-
sition sixth in the popular for-
mation and Xanadu/Melodi 
made sure that they stick 
their name on it. For South 
Point residence things look 
bright and a lot is to be ex-
pected of them as it was the 
first of the numerous events 
to come during the year.

Their success will surely be 
a measure boost and will 
contribute to their in-house 
events popularity. With the 
events such a sport day, Mr 
and Ms South Point et cet-
era, a lot is to be expected 
of them.

Results from the Campus 
Life Festival
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                Campus Life 2015 Gallery

Caption: Xanadu Melodi.

Caption: Sanlam Student Village. Caption: Digs.

Caption: South Point

Caption: Laboria

Caption: Kings.

Caption: Letaba  
Lebombo.

Formation

1. Xanadu/ Melodi
2. Oceana
3.Letaba/ Lebombo
4. Unitas /Veritas
5. Laboria 
6. South Point
7. Sanlam Student Village
8. Kings Residence
9. Varsity Park
10. Digs

Spirit

1. South Point 
2. Letaba/ Lebombo
3. Xanadu/ Melodi

Overall Sport 

1. Letaba/ Lebombo
2. Unitas/ Veritas
3. Xanadu/ Melodi
4. Sanlam Student Village
5. Oceana
6. Laboria
7. South Point

8.  Opiddani
9. Premier Precision
10. Digs
11. Varsity Park
12. Klesal
13. Rainbow House
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SSV Indwe Residence:Valentine’s Singles Event

By: Speelman Deslynne
On the 13th of February, 
SSV Indwe Residence host-
ed their very first and very 
applicable Singles Event. As 
a very trendy and outgo-
ing generation, we take the 
good with the bad and the 
rocky with the easy coasting. 
The aim was to make those 
individuals who are currently 
experiencing the rocky side 
of love feel a bit special.

There was a great chance of 
this happening as the event 
was open to off campus stu-
dents as well, the vibe was 
brought to life with a disco 
ball setting the ambiance 
and the single students min-
gling and matching. Deli-
cious platters were prepared 
by the house committee 
along with refreshments 
to accompany the meal, 
served out of a watermel-
on. Of course an event is 
not entirely an event without 
some mystery and anticipa-
tion. Raffles were sold prior 
to the event, and the lucky 
draw for a hamper which 
contained non-alcoholic JC 
Le Roux, Sparkle sweets and 
Lindt chocolates, was drawn 
on the night.

The evening progressed into 
a fun dance circle with the 
disco ball and groovy mu-
sic setting a very old school 
feel to the evening, the best 
dressed individuals were re-
warded for their attire with a 
certificate. 

Caption: Indwe Residence Houuse Committe with 
their and the Residence Manager. 

Plenty of photos were taken and tons of laughter was shared 
amongst the students at the photobooth, which was situat-
ed quite closely to the sweets table, which in retrospection 
could have been the reason for the energy levels. In a nut-
shell the event was a huge success and hopefully those who 
came without a partner found love as valentines is all about 
embracing love.

    Letaba Lebombo:
Term1 gallery wrapped up in bundles of nostalgia

Caption: Check in point for 
the arrival of first years.

Caption: 
Lumipro 
Leadership 
Academy. 
Giving our 
first years  
direction 
from the 
word Go!

Caption: Cheshire Home visit
Caption: Opening Function

Caption: (last row) Social 
Braai

Caption: Memories with 
residents, house com-
mitte and our very own 
Res Manager Mrs L. Cain 
on the dance floor with 
a purple belt  on. 



           Embracing Orientation with Xanadu Melodi and    
     watching it PAY-OFF 
                      when they took Best Formation 2015

10 11

Laboria residence first years get        
together in shisa-nyama style…

By: Malwande Ntlangula

Laboria’s 2015 house com-
mittees together with the 
mentors hosted a braai for 
all the first years on the 31 
of January 2015. The braai 
was held at the St Georges 
beach. It was an exquisite 
get to together for first years 
as they got a chance to in-
teract and to practice their 
social qualities.

The boys and girls came in 
large numbers to experience 
the other part of life in the 
‘Friendly’ city. Lumka Me-
hlomakulu, LLB student and 
primaria of HKs 2015 gives 
insights as to why the event 
was so important. “It is im-
portant to have an event like 
this, any event that is going 
to allow first years to socialize 
with each other on different 
circumstances. We chose 
to organize a braai instead 
because it is less formal and 
creates friendly and free en-
vironment for everyone

These first years come from 
different backgrounds and 
from different parts of the 
country, some of them it’s 
their first time experience 
to be in a big city. Our aim 
was to also allow them to be 
themselves and also to cre-
ate an atmosphere that is 
going to last forever. 

You can have more fun to 
do something like this with 
the group of people than on 
your own. 

And I can assure you that the 
majority of them came back 
different than before, having 
made new friends and inter-
acted with us as their lead-
ers on a different mood than 
the usual”.

Caption: Laboria residents busy with the catering 
side of things. 

There were about 115 out of 
120 first years that made it to 
the event and the weather 
produced the green light for 
the event to reach its highest 
potential. Lumka concedes 
that the satisfactory attend-
ance meant that the event 
was a success.

“This braai was a success 
and it is important to ac-
knowledge the fact that 
we communicated with first 
years so well prior to the 
event. We convinced them 
to come as this was of their o 
own benefit and we are with 
the reaction and feedback 
we received”.

Most of the first years compli-
mented the event and they 
admitted that it gave them 
a chance to socialize, devel-
oping in the process. “There 
is a lot that was going on 
there, the water, ladies on 
their swimwear, sunglasses 
and so forth It was good to 
see everyone relaxed and 
having fun. I had so much 
fun and I also made new 
friends.

It created a platform for us 
to interact with one anoth-
er but it was also great see-
ing our house coms in their 
swimwear, it kind felt like we 
were on the same level as 
them”, said Sisipho Bixa (1st 
year Dip: Economics). The 
attractive swimming pools 
on site meant that every-
one’s bodies had to get 
wet and everything else 
was perfect, from drinks, 
meat to the music.  

The all-day event is labeled 
as a spectacular by Bonisa 
Malusi (Dip: Soft Develop-
ment), 



“Everything was perfect, 
everyone was having fun 
and the weather was great 
too. 

The drinks, food and mu-
sic dj were amazing too. I 
can’t really complain about 
anything but I have to say 
well done to our house 
committees. After the event 
we really felt like one fami-
ly- Laboria family. After this 
event, I am looking forward 
for the year academically. I 
can confidently say I am up 
for the challenge...Yeah”. 
Laboria residence will host a 
couple of events during the 
year and a lot is to be ex-
pected of them being one 
of the oldest off campus 
accommodation. The family 
concept that is communi-
cated throughout the resi-
dence will play a key role to 
the success of the upcom-
ing events.

“We will be hosting the most 
prestigious beauty pageant, 
Mr and Ms Laboria towards 
the end of this semester. 
That will be one of our big-
gest events of the year. And 
again we will give our best 
to ensure that it becomes a 
success we ought it to be”, 
said Lumka.
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      Off-Campus Chillaz
    South Point Opening Function

By: Asavela Fekema

The 14th of March 2015 was 
the day to remember as 
South Point was hosting it’s 
Opening function for the 
year at St George’s beach. 
Each person had to pay an 
amount of R30 for damage 
and
everything else was free 
(that included the cold 
drinks and the braai meat). 

The function was hosted
by the 2015 house com-
mittee with the help of the 
RSAs. “Everyone had fun 
and enjoyed themselves
and we made sure that the 
first years have the time of 
their lives” said Avuma Sig-
wadi one of the
subcomms.

Caption: South Point House Committee with the resi-
dents “having the time of their lives”

 SSV Social Braai 
   and 
 Human Rights Day

On the 21 March 2015, Indwe 
residence held their annu-
al social braai. Because the 
event was on Human Right’s 
Day, it incorporated many 
games and activities which 
not only entertained the 
students, but it also allowed 
them to explore their rights.

The day was enjoyed with the 
company and competition 
of Ikamva residence. Great 
friendships and acquaint-
ances were built. Games like 
30 seconds were the great-
er reason for the high vol-
ume of laughter, because 
we all know how tough it is 
to explain the simplest things 
when you have opponents 
to beat!

Checkers were another fun 
station especially because 
the ladies had a tough time 
differentiating between 
chess, checkers and all the 
grey areas in between. The 
day proceeded with the in-
troduction of one of the res-
idents’ at Indwe who is a fi-
nalist of Miss Port Elizabeth.

The rights and responsibilities 
were a station/game on its 
own where the students had 
to find the link between the 
two. Of course the highlight 
of the day was the students 
in the line anticipating the 
deliciously braai meat and 
salads they were about to 
receive. 

R10 for a plate of finger licking 
good food, not even a take 
away franchise could keep 
the students away.

The outcome and support 
was greatly appreciated and 
it just shows, SSV is definitely 
not a retirement village!

By: Speelman Deslynne

Caption: Gallery from the event
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Social Responsibilty 

By: Nathi Dwayi 
Law Faculty SRC Respresan-
tative

With the leaked nude pics 
of Pulane on Twitter, the lim-
itations and boundaries of 
social media are again put 
on the spotlight. The pic-
tures have also revived the 
debate regarding whether 
one should take legal ac-
tion against a person who 
has leaked explicit pictures 
of another. We have also 
seen other infringements  on 
social media through cyber 
bulling. Something that has, 
in some cases, led to peo-
ple taking their lives. 

Google defines Social me-
dia as ”websites and appli-
cations that  enable users to 
create or share content or 
to participate in social net-
working” 

From that definition it is ap-
parent that users have wide 
freedoms regarding the 
manner in which they use 
this platform. 

But do they have a respon-
sibility? 

What makes the conversa-
tion about social media dif-
ficult is that they’re no clear 
guidelines on how society 
should approach the issue. 

Law does not only confer 
rights on individuals, but also 
ensures that they’re conse-
quences for infringements.

Oxford dictionary defines 
the term law as “the system 
of rules which a particular 
country or community rec-
ognizes as regulating the 
actions of its members and 
which it may enforce by the 
imposition of penalties” 

Now what is our country or 
community’s stance about 
social media? 

In South Africa, there is no 
legislation that regulates 
social media. We therefore 
have to look to the com-
mon law and other statutes 
to determine Social Media 
Law. 

Beginning with the Consti-
tution, the rights that relate 
to the topic would be the 
right to privacy, the right to 
freedom of speech, and the 
right to dignity. 

It has been held that no 
right is more important than 
the other, but for the right to 
equality, life and dignity- S v 
Makwanyane. The judge in 
this case, Judge O Regan, 
said: ‘recognizing the right 
to dignity is an acknowledg-
ment of the intrinsic worth 
of human beings: human 
beings are entitled to be 
treated as worthy of respect 
and concern’.

The right to privacy is the 
right under threat the most 
by social media. The right 
to privacy includes freedom 
from intrusion, and interfer-
ences, and from unauthor-
ized disclosures

of information about a per-
son’s private life.  As tech-
nology develops we are 
seeing a weakening of this 
right, as information is being 
constantly shared and peo-
ple becoming more public.

Where the conflict arises the 
most is between the right to 
freedom of speech and the 
right to dignity. 

In terms of the common 
law, you have a right to a 
good name and reputation. 
And the remedy provid-
ed, should an infringement 
arise, is a civil claim of def-
amation. Defamation is the 
wrongful and intentional 
publication of defamato-
ry material about another. 
Your reputation is protected 
by the Constitution through 
the right to dignity.

The usual defense to this 
right is the right to freedom 
of speech and expression. 
The Courts have on numer-
ous occasion have attempt-
ed to balance these two 
rights- Le Roux v Dey being 
the leading case.

From reading what the law 
has to say about all these 
rights, it is clear that it only 
serves as a guideline on 
how we ought to conduct 
ourselves on social media. 
They are no cases that have 
resolved on this issue, that 
we can rely on as prece-
dent. The jury is still out on 
how we should strike the 
balance between the rights

 Unitas Veritas
Opening Braai Gallery

Caption: UV residents at the opening braai enjoying each other’s company 
over games, swimming and some good food. 
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we have , and the rights of 
others when we logon Twit-
ter or Facebook.   

“The fact that offensive re-
marks may not warrant a full 
criminal prosecution does 
not mean that no action 
should be taken. In my view, 
the time has come for an 
informed debate about the 
boundaries of free speech 
in the age of social media.”  
Keir Stamer

    
Paying It Forward
By: Nombasa Kili

When we hear the terms 
‘community work’ or ‘volun-
teer work’ as students some 
of us if not most of us will 
shy away from this because 
we often feel like we never 
have enough time for our 
studies, therefore it is im-
possible for us to make time 
for  volunteer or community 
work. We tend to focus on 
those aspects of university 
that we believe will have a 
direct impact on our studies 
and these would include 
attending classes, complet-
ing tasks and preparing for 
assessments. 

We focus on our intellectual 
wellness and development 
because we feel that this 
is the most vital aspect of 
academic achievement 
and the ability to find em-
ployment.

However, taking time to 
give back to communities 
has a great influence on 
development. 

Volunteering not only gives 
one the opportunity to 
make a difference in soci-
ety, but it enables personal 
growth and development. 
It hones one’s leadership 
and interpersonal skills, 
because in the process of 
giving one learns how to re-
late and interact with oth-
ers and they may develop 
as a leader because they 
are in a position where they 
influence others for the pur-
pose of change. 

Doing kind acts of service 
within our communities can 
bring joy because of the 
great feeling of knowing 
that you made a small dif-
ference in someone else’s 
life and for students it can 
put them at an advantage 
when applying for employ-
ment. 

This is because employers 
do not only seek intellectu-
al beings, but people who 
are socially responsible and 
can network and relate to 
others. All it takes is find-
ing the time in our hectic 
schedule and investing it 
in those social challenges 
that we wish to see change 
for the better.

Disability 
Etiquette
Credits: United Spinal 
Association 

Check out these Ten Tips to 
consider, as we also have 
those living with disabilities at 
our residences.

1. Speak directly to a person 
with disability, not to his com-
panion or sign language in-
terpreter. 

2. Keep accessible paths of 
travel clear.

3. Don’t ask a wheelchair user 
to hold things for you, (espe-
cially heavy items)     Respect 
their personal space.

4. If a person who is blind 
needs to be guided. Offer 
your arm, don’t take their’s. 

5. Do not obscure your face  
when communicating with 
someone who is hard of 
hearing.

6. Always ask before you 
help. 

7. Don’t make decision for 
people with disabilities; ask 
what they can or can’t do. 

8. Try avoid using sprays or 
other fumey products when 
customers are in your (tuck-
shop). 

9. If you have trouble un-
derstanding someone with 
a speech impairment, ask 
them to repeat.

10.  Be specific  when giving 
directions to people who are 
blind or visually impaired. 
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Meet our Tuckshop Owners

By: Khanyisa Twani and
Esethu Jack

As students of the NMMU 
you often find that home 
is far from home, not only 
because of the distances 
that come between your 
hometown and Port Eliza-
beth but by the location of 
the institution itself, it is so 
far from the most common 
places that make up a 
community.  Maybe when 
you think of the time and 
distance it would take you 
to go buy your basic needs 
such as food (and airtime) 
at your local stores, then 
you get the idea of how 
far your campus is from 
the community at large. 
But luckily for res students, 
there are always the tuck 
shops to shorten that admin 
and distance, and each 
tuck-shop close enough for 
each student to not miss a 
lecture or their scheduled 
series’ “marathon day” to 
go buy these needs.

 In this article we give you a 
quick glance to the internal 
affairs of the tuck shops. .As 
you might have gathered, 
the NMMU residences are 
surrounded with well es-
tablished tuck-shops, Mexa 
Tuck-shop, UV tuckshop, 
Cafe Le (Letaba-Lebom-
bo tuck-shop and ZIggy’s 
(Sanlam Student Village 
tuck-shop), that open their 
doors to you especially in 
the late hours when you’d 
need them the most. 

Mexa tuckshop which is 
situated by the First year 
residences is run by Remb-
uluwani and Mikovhe who 
pride themselves of the 
job that gives them a taste 
for their careers, an op-
portunity for them to learn 
beyond the textbook as 
they are both economics 
students. They focus more 
on the small details such 
as keeping their stocked 
shelves neat and tidy, being 
punctual and keeping the 
level of professionalism at its 
highest. 

Although this establishment 
has a strong sense of strict 
business, they meet their 
clientele by going the extra 
mile and open even a few 
hours later than usual when 
there are events happening 
around campus. These busi-
ness men have a knack for 
business as they can even 
sympathise and “feel” when 
the “broke”season strikes. 
Rembuluwani and Mikovhe 
strive for perfection in busi-
ness, while also understand 
the student struggle.

On the other hand, the UV 
tuck-shop managed by 
Wangu and Ezra, sets itself 
apart with its new develop-
ments such as swiping. This 
tuckshop offers a “growth 
after growth” experience as 
they also included in their 
products fruit, ice-cream. 

As the managers are still 
new to their job, they are 
learning and absorbing as 
best as they can, they also

 involve themselves with 
their customers by learning 
them a bit more on a per-
sonal level as with most of 
their regular customers, the 
staff already have a sense 
of what the customer may 
want before they even 
speak, and not only do they 
provide products to sell but 
their staff prove to be very 
friendly and entertaining 
employees who make the 
most of keeping their cus-
tomers well serviced with 
laughter. Wangu and Ezra 
see themselves as managers 
who are more focused on 
their customers than profit, 
they aim to develop them-
selves as entrepreneurs, to 
gain familiarity, transpar-
ency and maintain healthy 
relationships with not only 
their customers but with their 
employees, suppliers and 
employers

Wangu and Ezra see them-
selves as managers who 
are more focused on their 
customers than profit, they 
aim to develop themselves 
as entrepreneurs, to gain 
familiarity, transparency 
and maintain healthy rela-
tionships with not only their 
customers but with their 
employees, suppliers and 
employers. 

Ziggy’s tuck-shop which 
is working closely with the 
UV tuck-shop, is managed 
by Lucky and Luthando as 
they see the opportunity 
of manager as the road to 
self improvement in various 
aspects. 
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The managers pride them-
selves of the affordability of 
products, giving no compro-
mise to the price because 
of its quality; these man-
agers pride themselves of 
having their customer’s best 
interest. 

Lucky and Luthando strive 
to encorporate all NMMU 
values as best as they can, 
they keep their environment 
clean as well as keeping 
the store neat and tidy, 
they base their services on 
ubuntu and integrity as they 
make leeway to accommo-
date their customers with 
good pricing and if you are 
a regular customer and ever 
step in their store with noth-
ing more than a rand short 
they have you covered. 
These managers are just as 
new to the entrepreneuri-
al world but they seem to 
know what they are doing 
as they have proven growth 
and flexibility with all its 
stakeholders.

Similarly to most stores, Cafe 
Le which is situated within 
the North campus’ residenc-
es, Ran by three young and 
aspiring students, Nande, 
Phiwe and Lavela. These 
three managers are just as 
new to the business and 
they have already made a 
big difference within their 
area. As much as these 
managers are focused on 
running a business and mak-
ing a profit, they are also 
aware of the social responsi-
bility in which they play. The 
three entrepreneurs believe 
that their establishment is by 
the people, for the people, 
to serve, interact and “chill”.

Nande, Phiwe and Lavela 
see their store not only as a 
place for their business to 
bloom but also an area for 
their customers to go social-
ise in and just that notion 
helps them create loyalty 
and enjoy each other on a 
social level as much as on 
a business level. The three 
managers have noticed a 
change within the relation-
ships with its customers and 
employees as it portrays a 
more vibrant space to be in.

In most cases one would 
agree that all these tuck-
shops carry similar ideas of 
running a business through 
the greater vision and val-
ues of the NNMU institution. 
These tuck-shops have the 
same goals and plan to do 
big things in celebrating the 
ten year celebration of the 
merger of NMMU. 

The managers are keen 
on working together as 
the tuck-shops of NMMU, 
in assisting residences with 
the events they host, assist-
ing in outreach programs 
and hosting a big event 
together as the tuck-shops 
to celebrate the opportuni-
ties NMMU has provided its 
students with great opportu-
nities, such as the one they 
have of running the tuck-
shops as managers!

Unlike other tuckshops of 
other residences the Ocea-
na tuckshop is owned by 
the residence but run by the 
HK’s as a team.  Though it is 
managed by the HK’s the 
main responsibility of han-
dling the day to day sched-
ules and purchasing of stock

setting the prices ,maintan-
ace and other duties that 
need to be taken care of 
are dealt with by Siphaman-
dla Mngxekeza who is the 
treasurer. Once a month the 
HK’s meet  to discuss the 
operations for the following 
month.the Oceana tuck-
shop is still a new initiative as 
it was first introduced to the 
residence in the year 2013 
with the aim of providing 
conveince to the students 
and anyone else who may 
be intrested in using the 
facilities as it is open to the 
general public. 

The oceana HK’s took the 
time out and had the follow-
ing to say to its customers 
“ we thank our customers 
for their continued support 
throughout the past years 
for believing in us to make 
a success of the tuckshop, 
we as the leaders promise 
to continue  delivering satis-
factory results to the best of 
our abilities” as the NMMU 
is turning 10 this year Sipha-
mandla Mngxekeza passed 
on the following message to 
NMMU ‘  NMMU has been 
a comprehensive university 
,there has been improve-
ment may it continue grow-
ing and keep inspiring those 
to come.”

 Zooming into the How2Buddy Programme  
   with  Thimna Masizana

In January people always 
ask “Why are you back so 
early?” and the moment you 
say “I’ve got How2 training”, 
you get that awkward stare 
so you also smile and shrug 
your shoulders as if you’re 
saying “Yes. I’m a How2 bud-
dy. I’ll give you a moment to 
think of something nice to 
say.” Truth is, people don’t 
get it until they go through 
the whole experience. By 
that I mean the skills training 
then the facilitation train-
ing. The whole experience 
comes with an ocean of 
knowledge and the oppor-
tunity to get to know yourself, 
and the institution, better.

Often criticised for being the 
underpaid, overworked and 
irrelevant group, How2 bud-
dies also happen to be one 
of the happiest and tight knit 
student leadership groups 
on campus. All the training 
in small groups affords each 
individual to be given the at-
tention and space to grow 
comfortably into the kind of 
student leader they want to 
be. Each group of buddies 
forms a unique bond that is 
obvious for the first years to 
see. 

We share jokes, laugh at 
each other’s mistakes, laugh 
with each other, break bread 
together during lunch breaks 
and learn together. Like any 
other group of strangers, we 
get frustrated with each oth-
er than somehow manage 
to pick each other up and 
get the job done.

Having been a How2 buddy 
for the past 2 years, I know 
of no greater joy than to lift 
a weight of worry off some-
one’s shoulders. The transi-
tion from high school to uni-
versity is not one that should 
be taken lightly. Contrary 
to popular belief, we don’t 
just learn about the different 
buildings, resources and how 
to read timetables but we 
also learn about facilitation 
skills, communication skills, 
diversity skills and conflict 
management skills. All these 
skills are relevant in everyday 
life, and especially in the 
workplace.

It is so refreshing to see the 
difference between the way 
they interacted and spoke 
when you first met, and the 
way they interact and speak 
at the end of O-week. My 
fondest memory from both 
the years I’ve been a How2 
buddy is when I first meet 
my group, watching them 
evolve then giving them my 
infamous goodbye speech.

Caption: 2015 NMMU How-
2Buddy group

Seeing fresh, eager fac-
es with nervous smiles and 
giggles turn into confident, 
bubbly young adults in just a 
matter of days is good feel-
ing. Knowing that you had 
some kind of hand in that is 
probably the most reward-
ing feeling ever.

Mahatma Gandhi once 
said “Be the change you 
wish to see in the world.” 
How2@NMMU buddies seek 
to change someone’s view 
of this new world. So next 
time you see us in our blue 
printed shirts carrying that 
big poster nobody seems to 
understand along with our 
sponsored bags, smile at us. 
We’re trying to make some-
one’s life easier because no-
body walks into a situation 
fully knowledgeable. We all 
learn as we take one step at 
a time.

Signed, the ‘veteran buddy’ 
that will do it again in 2016.

Caption: 2015 How2Buddy 
memories
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Health and Welness 

Campus Health 
Services information

By: Anelisa Madwe

The campus clinic offers 
primary health care and 
other health care services 
for every student. These 
facilities have been made 
accessible for student con-
venience and health bene-
fits of the students. 

These are some of the ser-
vices they offer;

First aid:
•Treatment of minor injuries
•Management of medical 
emergencies
•Referral to relevant hospi-
tals, dr.
•Emergency transport to 
hospital

General health:
•Minor ailments eg. colds, 
flu etc.
•Monitor chronic conditions, 
BP, HGT

Reproductive health:
•Contraception, methods, 
physical exam, pap smears
•Sexually transmitted infec-
tions, prevention, manage-
ment, follow-ups
•Pregnancy testing and 
referrals
•Limited antenatal exami-
nations

HIV and AIDS Services
Free pre and post test counselling 
•individual
•couple
•group

Free HIV testing
If tested HIV-negative:
•free condoms, support 
group, motivation to main-
tain status

If tested HIV-positive:

•free immune booster treat-
ment for staff and students,
•free flu vaccination,
•aggressive treatment of mi-
nor ailments,
•free condoms,
•support groups( on and off 
campus),
•CD4 count staging,
•ARV treatment, 
•Treatment of some oppor-
tunistic infections
• Campaigns and work-
shops

EDUCATIONAL SERVICES:
•Basic and post basic 
nursing students utilize this 
service for practical experi-
ence with proficient accom-
paniment at all times. Every 
six months the Psychology 
interns do their practical ex-
perience sessions within the 
health service.

Contact us
Kindly contact campus 
health clinic at:
Office hours (8:00 - 16:00)
•Port Elizabeth 

041- 504 2174 (South cam-
pus) 
041-504 3364 (Northcampus)
041-504 1374 (Missionvale 
campus) 
041-504 3762 (2nd Avenue 
campus)

After office hours (16:00 - 
08:00) 

Medical Emergencies ONLY
•Port Elizabeth campuses: 
 041 -504 2342 / 3636 /3710 
Or

For more information about 
campus health services log 
on to      

http://campushealth.nmmu.
ac.za/ 

NMMU Fitness & Aquat-
ic Centre (Gym)

By: Viwe Mabulu

The NMMU gym is located at 
South Campus, just behind 
the Indoor Sport Centre. For 
first time trainers and people 
who work better in groups or 
with a trainer, there are var-
ious programmes designed 
to make their gym life easier 
and effective. These include 
the following:

•Bums and Tums: Designed 
to tighten the thighs and 
loose belly. It is a combina-
tion of lower body exercises 
to get firmed up and cardio 
to lose the extra fat as well 
as gaining a strong core.

•Bootcamp: Outdoor ses-
sion of cardio drills and 
functional training, targeting 
the whole body and also 
improving the overall fitness.
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•HIIT: High Intensity Interval 
Training. This includes short 
intense intervals of exercise
with lower intensity recov-
ery periods. It is a mixture of 
strength and cardio training.

•Ab Attack: It focuses on 
strengthening the core and 
flattening the tummy.

MONDAY 
BUMS &TUMS 
17:30- 18:30

TUESDAY 
BOOTCAMP/
HIIT
17:30-18:30

THURSDAY
AB ATTACK
17:30-18:00

FRIDAY 
YOGA
12:05-12:50

#1 WEEK CHALLENGE
500 Squats
500 Lunges
300 Sit ups
200 Push ups
200 Burpees

Load shedding…rather safe than sorry.
By: Chandre Masoling

As students are always on 
the go; they constantly 
have to be somewhere, 
whether it’s academically 
or socially related, and the 
last thing they need is load 
shedding.

Living on a student budget 
is hard and challenging 
enough, fixing a broken 
fridge or replacing a mi-
crowave just does not fit 
the budget.  Bursaries and 
loans are still on their way, 
and parents’ wallets took 
a toll getting their children 
through registration fees 
and accommodation.  

Load shedding over the last 
four months has become 
an annoyance, as it restricts 
one from engaging in im-
portant activities.   Here’s 
some ten tips in particular 
for students to avoid unnec-
essary appliance damages 
and ways to work around 
load shedding.  

1.First of all, get a load shed-
ding schedule from online 
or  a printed newspapers so 
you can specifically know 
when the electricity will be 
off, and to prepare yourself.

2.Switch your appliances 
off 10 or 5 minutes before 
the electricity goes off as 
indicated on the schedule, 
and switch it back on again 
when the power is back.

3.If you find that you will not 
be in your room during the 
stipulated time, buy a Power 
Protector plug.  

This plug is specially de-
signed to keep electricity 
from damaging plugs or any 
appliance, it’s very useful.

4. If you study from slides, 
try and print them out be-
fore hand, or save them on 
a flash or your laptop.  This 
will prevent you from being 
stranded without it when the 
power is off.

5. If you need research or 
important information for 
an assignment or a test, get 
hold of it before hand to 
prevent you from wasting 
time, as you have to wait for 
the power to go on to ac-
cess the information.

6. Always try to keep your 
laptop’s battery full; you 
might need it for homework 
or studying when the elec-
tricity is off.

7. Avoid going to buildings 
with doors that require elec-
tricity to work; you might just 
find yourself stuck there for a 
while, once again; keep up 
to date with your schedule.

8. Avoid going to chemistry 
labs or any lab containing 
explosives when the elec-
tricity is off, anything can go 
wrong.

9. Get a light or three that 
works with batteries to study 
or do school related work 
at night when the lights are 
off and you got no time to 
waste.

10.Walk around in big 
groups when the electricity
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is down at night.  It’s dark 
and the security guards 
can’t always be everywhere 
to protect everyone.

For people entering the 50’s 
late 40’s, load shedding is 
an annoyance and 10 times 
worse for teenagers and 
those in their early 20’s.  In 
the past people didn’t have 
access to electricity, there-
fore their lives don’t stop 
when there’s no power.  

The new generation how-
ever has a lot of problems 
adapting to power cuts, as 
they rely heavily on elec-
tricity.  Load shedding is not 
going to disappear any time 
before 2017; therefore com-
promising isn’t such a bad 
idea.  The sooner one figures 
out alternatives to survive 
varsity and life in general 
without electricity every 
now and then, the better.

specific in that they watch it 
to explore and experiment 
the sexual scenes that oc-
cur in the movie. This movie 
was watched by more than 
billion people all over the 
world, and the largest frac-
tion comprised of those in 
colages and Universities.

This motion picture was first 
published (as a novel) in 2011 
by a British Author E.L James. 
The book explores some 
erotic scenes, that involve 
bandaging and submission, 
this book was on demand 
when it first came out. It was 
later bought by the Vintage.

While it might sound very 
creative on print it is a less 
satisfying experience on 
the screen. In the book one 
would take note that there 
are many sexual scenes 
compared to the movie it-
self.

I find no chemistry between 
the leading actors name-
ly Anastasia Steele who is a 
college student and Chris-
tian Grey the CEO of Grey 
Enterprise Holdings, Inc, who 
is also the benefactor of the 
University the lead actress in 
enrolled in.

When Ana first meets Mr Grey  
she had to interview him for 
the College’s newspaper 
because her friend was sick, 
and that’s where the trouble 
began. 

They fall in love like any other 
Twighlight  movie one would

Entertainment 

By: Asavela Fekema 

watch, and as many series 
would go, “the guy meets 
the girl, they fall in love and 
are introduced to the par-
ents”. But does that claim a 
happy ending afterwards?!.
No. Which woman would 
find it as fun and loving to 
be a submissive? Yes there 
should be terms and con-
ditions in a relationship but 
does that entail ihaving a 
woman being bandaged 
and tied with ropes for sex-
ual pleasure. It might sound 
erotic to men but this is a 
two man jive, we both have 
to get satisfied.

The pain endured by Ana 
being the submissive should 
not be felt by any woman, 
what this movie potrays first-
ly is that woman are sexu-
al toys, they are only there 
for pleasure and not for 
love. And secondly, as long 
as you are a man and are 
wealthy you can have any 
girl you like, yes money does 
bring happiness in a relation-
ship, but does it bring love? 
According to this movie,  it 
clearly does not.

At the end of the movie we 
are all left wanting more, 
although this might be a 
good way to get the view-
ers intrigued, perhaps leav-
ing us with a mind-blowing 
puzzle being solved a big 
big secret being revealed 
would hae been great for a 
memory of how the movie 
ended. In a nutshell;  I would 
would rate the movie a 3\5. 

Movie Review: 

Fifty Shades of Grey

Director: Sam Taylor Johnson
Writers: Kelly Marcel(Screen-
play) and E.L James(Novel)
Release Date: 13 February 
2015
Language: English
Country of Origin: USA
Run Time: 2 hours, 2 minutes

The Kinky Shades of Grey is 
the most watched movie all 
over the world and mostly by 
teenagers and young adults 
who are in Varsity. As much 
as it is widely known to be for 
viewing pleasure, but  many 
are more 

Living and Learning Programs

Microwave Cooking Expo for on and off- campus residences

Caption: LLP RSAs with residents from various residences who attended the events. 
One for on-campus and one for off-campus residences. 
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Green Campus Initiave Water Olympics 
2015

Caption: Various residences participating on the water olympics. “Thank you 
greenies for your continual support” 
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